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(FR) FINSEN RITTER

MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding (hereinafter called as the 'MOU') is entered into on
this the 30™ DAy of August Two Thousand and Twenty One (30/08/2021),
by and between

Swami Vivekanand College of Engineering, Indore, tHe First Party
represented herein by its Mr. Sachin Mishra, Director SVGI (hereinafter referred as ‘First
Party’, the institution which expression, unless excluded by or repugnant to the subject or

context shall include its successors — in-office, administrators and assigns).

AND

FINSEN RITTER TECHNOLOGIES PRIVATE LIMITED, Sudama Nagar, Indore, Madhya Pradesh,
tHe SeconD PARty, and represented herein by its Co-Founder and CEO, Aniket Awasthi,
(hereinafter referred to as “Second Party”, company which expression, unless excluded by or
repugnant to the subject or context shall include its successors — in-office,
administrators and assigns).

(First Party and Second Party are hereinafter jointly referred to as ‘Parties’ and
individually as ‘Party’) as

WHEREAS:
A) First Party is a Higher Educational Institution named:
(i) Swami Vivekanand College of Engineering
B) First Party & Second Party believe that collaboration and co-operation between

themselves will promote more effective use of each of their resources, and provide
each of them with enhanced opportunities.

C) The Parties intent to cooperate and focus their efforts on cooperation within area
of Skill Based Training, Education and Research.

D) Both Parties, being legal entities in themselves desire to sign this MOU for
advancing their mutual interests.

E) FINSEN- RITTER TECHNOLOGIES PRIVATE LIMITED, the Second Party is
engaged in Business, Manufacturing, Skill Development, Education and R&D
Services in the fields of - Ultraviolet Germicidal Irradiation (UVGI) technology
and products - - and relatedfields

information, its branches, and dimensional information about&' \L'/j,f‘

industry &oncern ith whom the MoU is sworn.
|QAC COORDINATOK " pncon
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(FR) FINSEN RITTER

CLAUSE 1
COOPERATION

Both Parties are united by common interests and objectives, and they shall establish
channels of communication and co-operation that will promote and advance their
respective operations within the Institution and its related wings. The Parties shall
keep each other informed of potential opportunities and shall share all information
that may be relevant to secure additional opportunities for one another.

First Party and Second Party co-operation will facilitate effective utilization of the
intellectual capabilities of the faculty of First Party providing significant inputs to
them in developing suitable teaching / training systems, keeping in mind the needs
of the industry, the Second Party.

The general terms of co-operation shall be governed by this MOU. The Parties shall
cooperate with each other and shall, as promptly as is reasonably practical, enter
into all relevant agreements, deeds and documents (the ‘Definitive Documents’) as
may be required to give effect to the actions contemplated in terms of this MOU.
The term of Definitive Documents shall be mutually decided between the Parties.
Along with the Definitivé Documents, this MOU shall represent the entire
understanding as to the subject matter hereof and shall supersede any prior
understanding between the Parties on the subject matter hereof.

CLAUSE 2
SCOPE OF THE MoU

The budding'graduates_ from the institutions could play a key role in technological up-
gradation, innovation and competitiveness of an industry. Both parties believe that
close co-operation between the two would be of major benefit to the student
community to enhance their skills and knowledge.

Curriculum Design: Second Party will give valuable inputs to the First Party in teaching
/ training methodology and suitably customize the curriculum so that the students
fit into the industrial scenario meaningfully.

Industrial Training & Visits: Industry and Institution interaction will give an insight in to
the latest developments / requirements of the industries; the Second Party to

permit the Raculty and Students of the First Party to visit its group companies and
also g\ in Industrial Training Programs for the First Party. The indu t|
traini nd exposure provided to students and faculty through this association

[QR@C@@RBENHQM prepare the students to have a smooth transition immr r:n -
SW}‘BMB%S@ b:?f)ﬂ]eer The Second Party will provide its Labs / Warkakaps:/c i £ina

OLL NOWA ROAD HJ()F\I
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(FR)FINSEN RITTER

Research and Development: Both Parties have agreed to carry out the joint
research activities in the fields of FINSEN RITTER TECHNOLOGIES PRIVATE
LIMITED SPeclalizAations, Activities AnDSeRvICeS - - .

Skill Development Programs: Second Party to train the students of First Party on the
emerging technologies in order to bridge the skill gap and make them industry
ready.

Guest Lectures: Second Party to extend the necessary support to deliver guest lectures
to the students of the First Party on the technology trends and in house
requirements.

Faculty Development Programs: Second Party to train the Faculties of First Party for
imparting training as per the industrial requirement considering the National
Occupational Standards in concerned sector, if available.

Placement of Trained Students: Second Party will actively engage to help the delivery
of the training and placement of students of the First Party into internships/jobs:
and will facilitate placements for at least 20% of the students. The Second Party
will itself absorb at least 5 percentage of the trained students.

Both Parties to obtain all internal approvals, consents, permissions, and licenses of
whatsoever nature required for offering the Programmes on the terms specified
herein

There is no financial commitment on the part of the Swami Vivekanand
College of Engineering, the First Party to take up any programme
mentioned in the MoU. If there is any financial consideration, it will be dealt
separately.

CLAUSE 3
INTELLECTUAL PROPERTY

3.1 Nothing contained in this MOU shall, by express grant, implication, Estoppels or
otherwise, create in either Party any right, title, interest, or license in or to the
intellectual property (including but not limited to know-how, inventions, patents,
copy rights and designs) of the other Party.

CLAUSE 4
VALIDITY

This Agreementwill be valid until it is expressly terminated by either Party on mutuall
agregyl terpns, during which period FINSEN RITTER TECHNOLOGIES PRI ig:
he Second Party, as the case may be, will take effective step
QAI @gﬂ?ﬂmw’lﬂ‘ﬁmﬁ!s MOU. Any act on the part of Training Partner or FINSEN™'
SWAﬂTmHEKEUﬂﬁbLTeGIEs PRIVATE LIMITED, the Second Paﬂi{:,ﬁﬁﬁw EERING

COLLE@WEMED&Q“}@ eement by way of communication, correspond‘ence etc.,
KHANDWIABHZonstrued as an extenflagefdhis MOU
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CLAUSE 5
RELATIONSHIP BETWEEN THE
PARTIES

5.1 It is expressly agreed that First Party and Second Party are acting under this
MOU as independent contractors, and the relationship established under this
MOU shall not be construed as a partnership. Neither Party is authorized to
use the other Party’s name in any way, to make any representations or create
any obligation or liability, expressed or implied, on behalf of the other Party,
without the prior written consent of the other Party. Neither Party shall have,
nor represent itself as having, any authority under the terms of this MOU to
make agreements of any kind in the name of or binding upon the other Party, to
pledge the other Party’s credit, or to extend credit on behalf of the other Party.

First Party Second Party

Addrgss: 2600, Sector E, Sudama Nagar, Indore (M.P) 452009 ’
2=
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(FR) FINSEN RITTER

Swami Vivekanand College of Engineering

FINSEN RITTER TECHNOLOGIES
PRIVATE LIMITED

Address : Khandwa Road, Near Tolnaka,
Vivekanand Knowledge City, Indore, Madhya Pradesh
452020

2600, Sector E, Sudama Nagar, Indore
(M.P) 452009

Contact Details : 07324-405000

9753565939

| E-mails : info@svceindore.ac.in

E-mails: singh.gurjeet@finsenritter.com

Web : https://vivekanandgroup.com/ Web: https://www.finsenritter.com/

Any divergence or difference derived from the interpretation or application of
the MoU shall be resolved by arbitration between the parties as per the
Arbitration Act, 1996. The place of the arbitration shall be at District Head
Quarters of the First Party. This undertaking is to be construed in accordance
with Indian Law with exclusive jurisdiction in the Courts of Indore, M.P.

For FINSEN RITTER TECHNOLOSGSRES'F

)’ﬁ- ihll

Witness 2.

T

f;x.\-\”e_.s b S Vogoves \

Address: 2600, Sector E, Sudama Nagar, Indore (M.P) 452009
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MEMORANDUM OF UNDERSTANDING (MOU)
BETWEEN

Swami Vivekanand College of Engineering, Indare

&
INDVIBE INFOTECH PRIVATE LIMITED

FOR

SKILL DEVELOPMENT, OUTCOME BASED TRAININGS,

PLACEMENT, WEB DEVELOPMENT
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MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding (hereinafier called as the MO is enteéred

into on this the 25H pAy of August Two Thousand and Twenty One
(25/08/2021).by and between

Swami Vivekanand College of Engineering, Indore, tHe FIRSt Party
represented heremn by its Mr. Sachin Mishra, Director SVGI (hereimafter referred as
‘First Party’, the institution which expression, unless excluded by or repugnani to the
subject or context shall include its successors — in-office. administrators and assigns)

AND
INDVIBE INFOTECH PRIVATE LIMITED, Madhumilan Square [ndore, Madhya
Pradesh, tHe Seconn PARTY, and represenied hercin by Sonam Verma, Director
IndVibe InfoTech pvi lid (hereinafier referred 1o as “Second Party™, company which
expression, unless excluded by or repugnant 10 the subject or context -shall
include its successors — in-office, administrators and 455igns).
(First Party and Second Party are hereinafier jointly referred 1o as *Parties’ and
individually as “Party’) as

WHEREAS:

A.. First Party isa Higher Educational Institution named:

| Swami Vivekanand College of Engineering
B. First Party & Sécond Party helieve that collaboration and co-aperation between
themselves will promote more effective use of each of their resources, and
provide each of them with enhanced opportunities.
C. The Parties intent to covperate and focus their efforts on cooperation within
area of Skill Based Training, Education and Besearch.




IndVibe Infotech Pvt Ltd

lso $001:2015 certified company

D. Both Parties, being legal entities in themselves desire 1o sign this MOL for
advancing their mutual interesis

E. INDVIBE INFOTECH PRIVATE LIMITED, the Second Party is engaged
in Business, Skill Development, Education, Web development.

F. INDVIBE INFOTECH PRIVATE LIMITED, the Second Party is promoted
By enable innovation. rapid prototyping and at-scale implementation for Viur
enterprise. Our expetience with INDVIBE INFOTECH PVT LTD has beex
very positive. We understand clearly that when they say they will provide
WOW customet experience, they mean jt,

G. Give related information, its branches. and dimensional information about the
industry concemed with whom the MOL is SWOTT,

NOwW THEREFQ RE, IN CONSIDERATION OF THE MUTL AL PROMISES
SET FORTH IN THIS MOU, THE PARTIES HERE TO AGREE AS
FOLLOWS;

CLAUSE
CO- OPERATION

JH2 F1. e (Fils
i AT




IndVibe Infotech Pvt Ltd
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Both Parties are unifed by commen interests and objectives. and they shall establish
channels of communigation and co-operation that will promaéte and advance their

keep each other informed of potential opporiunities and shall share gl infarmation that
may be relevant 1o secure additional opportunities for one another.

First Party and Second Party co-oparation will facilitate ¢ffective tilization of the
mtellectual capabilities of the faculty of First Party providing sigmificant inputs 1o
them in developing suitahle tesaching / training systems, keeping in mind the neads of
the industry, the Second Party,

The general terms of co-operation shall be eoverned by this MOL!. The Partics shall
cooperate with each other and shall. as promptly as is reasonahly practical, enler into
all relevant agreements, deeds and doeuments (the ‘Definitive Doey ments’ b as may be
required to give effect to the actions contemplated [n terme of this MOU. The term of
Definitive Documents shall be mutually decided between the Parties. Along with the
Definitive Documents, this MOL! shall represent the entire understanding as t the
subject matter hereof and shall supersede any prior understanding between the Parties
of the subject matter hereaf

CLAUSE 2
SCOPE OF THE MOU

The budding graduates from the irstitutions could play a kev role in technological up-
gradation, innovation and competitiveness of an industry, Both parties beljeve that
¢iose co-operation belweesn the two would be of major benefit 1o the student

Community to enhance their skills and knowledge

Ji2H . 3rd Fin

s v vk
Mok, . 309444




IndVibe Infotech Pvt Ltd
AR T

le S001:2015 certified company

Curriculum Design: Second Party will give valuahie inputs 1o the Firgt Party in
teaching / training methodology and suitably customize the curriculys 50 that the
students it into the indusirial scenario meaning fully.

Industrial Training & Visits: Industry and Institution interaction will give an insighi
in to the latest dey elopments / requirernients of the industries; the Second Party o
permit the Faculty and Students of the First Party to visit jis ErOup companies and also
mvalve in Industrial Fraining Programs for the Firsy Party, The industrial traiming and
vxposure provided to students and faculty through this asseciatioh will build
confidence and prepare the students to have a smooth transition from academic 1o
working career. The Second Pan ¥ will provide its Labs / Workshops / Industrial Sites
tor the hands-on training of the learners enrolled with the First Party

Rescarch and Development: Both Parties have agreed to carry out the joing
esearch activities in te fidd of - - | ndVibe InfoTech pvt Lid
sPecializations, ACTIVILIeS ANDSeRvICes,

Skill Development Programs: Second Party to train the students of F irst Party on the
emerging technologies in order 1o bridge the skil] Ep and make them industry ready

Guest Lectures: Second Party.to extend the nee ESsary support to deliver guest
lectures to the students of the Firs Party on the technology trends and i hiowse
FEquirements

Faculiy Development Programs; Second Party to train the Faculties of Firss Partv for
IMpartifg training as per the industrizl requirement considering the National
Occupational Standards in concerned sector, if availahle,

ww G eand v 18 Kibey Compound Near Madbwnilan Square. Indom

AL



IndVibe Infotech Pvt Ltd
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Placement of Trained Students: Second Party will actively engage 10 help the
delivery of the training and placement of students of the First Party into
internships/jobs: and will facilitare placements for at least 0% of the students, The
Second Party will itself absorb at east 15 percentage of the trained students.

Both Parties to obtain all internal approvals. consents, permusstons, and licenses of
whatsoever nature required for offering the Pro grammed on the terms specified herein

There is no financial commitment on the part of the Swami Vivekananda
College of Engineering, the First Party to take up any programmer

mentioned in the MO If there is any financial consideration, it will be dealt
separately.

CLAUSE 3
INTELLECTUAL PROPERTY

3.1 Nothing contained in this MOU shall, by express grant, implication, Estoppels or
atherwise, create in either Party any righy, title, interest, ar license in or to the
intellectual property (including but not limited to know-how. inventions, patents. copy
rights and designs) of the other Part ¥.

i Fae Bajat Complas, 18 Kibey Compownd Near Madhumilan Square, Indofe

stail.com
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CLAUSE 4
VALIDITY

This Agreement will be valid until it is expressly terminated by either Party on
mutually agreed terms, during which period Swami Vivekananeda College
of Engineering, the Sccond Party, us the case may be, will tike effective sleps
for implementation of this MOU. Any act on the part of Training Partner or IndVibe
InfoTech Pvt Ltd, the Second Pany after termination of this Agreement by way of
communication, correspondence ete.. shall not be construed as an extension of this
MOLI Both Parties may terminate this MOU upon 30 calendar days’ notice in writing.
i the event of Termmation, both parties have to discharge their obligations

_ CLAUSE 5
RELATIONSHIP BETWEEN THE PARTIES

5.1 Itis expressly agreed that First Party and Second Pa rty are acting under this
MOLU as independem contractors, and the relationship established under this MOLU
shall not be construed as a partnership. Neither Panty is authorized to use the other
Party's name in any way, to make any representations or create an v obligation or
liability, expressed or implied. on behalf of the other Party, without the pricr written
consent of the other Party. Neither Party shall have, nor represent itsel{ as having, any
authority under the terms of this MOL! to make agreements of any kind in the name of
or binding upon the other Party, 1o pledge the other Party's credit, ot to extend credit
on behalf of the ather Party.

First Party Second Party

a2g, hral Frics Hajal Gamplies 18 Kibey Compownd Near Madhumilan Square, Indore

CIB2ERLTRT, BLETREE368




IndVibe Infotech Pvt Ltd
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Any divergence or difference derived from the interpretation or application of the
MO shall be resolved by arbitration between the parties as per the Arhitration Act,
1996, The place of the arbitration shall be at District Head Quarters of the First Party,
This undertaking is to be construed in accordance with Indian Law with exclusive
Jurisdiction in the Courts of Indore, M,P,

!! iI;E I.II !J
For: Swami Vivekanand College of Enginvering For: INDVIBE INFOTECH
: PB{?’?{_’_}I} .I#EIMITED 25
o R o P
B2 oqnr® LA ~RDF
Autharized Signataey
‘ Swami Vivekanand College of INDVIBE INFOTECH
Engincering . PRIVATE LIMITED .
| |
Address : Khandwa Road, Near | Address:302-B rajat complex kibey
Tolnaka, Vivekanand Knowledge | compound
| City, Indore, Madhya Pradesh Near madhumilan square:
L 452020 ) |
| Contact Dretails : (7324-405000 Contact
{ _ Details: 992665 k-i??.?UE‘EEHQT'_:_ _
E-mails ; jnfo@sveeinds 1 00N i E-
L _mailsindvibeinfotech@pmail com
! Web: hutps://vivekanandgroup.com/ | Web: www.indvibeinfotech.in

e Ay e S e

Witness | Witness 2 i
i MR S ) -'{:’" (r
e WM

KHANDWA HUALDTED

~ 10 N 2
COLLEGE OF ENGINL -
KHANDWA ROAD, INDOR Page 14



P10 TR ANSHT KOLHEK A
ONT ACT NSO D52 3nha0

K TR C Engineering Services

Engineering Consultant & Architects & Building Development

KTRC Shop No. 14 TIT Complex, Near Bhachawat Showroom. Sanect Road, Mandsau
PR R

Approved Valuer, 10V REGD NOU IVNew/133506 D1 3OS M7

GST No, - 23CROPKI932N

IS

E=mail: chitranshukolhe L T gl com

DATE : 20/08/2021

MEMORANDUM OF UNDERSTANDING (MoU)

BETWEEN

ST %
-Q’...
! .

y =

A0 Lray
2" . B,

INDORE

SWAMI VIVEKANAND COLLEGE OF
ENGINEERING, INDORE

KTRC ENGINEERING SERVICES, INDORE

FOR

SKILL DEVELOPMENT, OUTCOME BASED TRAININGS,
PLACEMENT, R&D SERVICES AND

1QAC COORDINATOR
SWAMI VIVEKANAND
COLLEGE OF ENGINEERING
KHANDWA ROAD, INDORF
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RELATED SERVICES

MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding (hereinaficr called as the 'MOU') 1s entered into on

this the 27"Day of August Two Thousand and Twenty-One (27/08/2021), by and between

Swami Vivekanand College of Engineering, Indore, the first purty Represented
hercin by its Mr. Sachin Mishra, Director SVGI (hereinafter referred as *First Party’, the

institution which cxpression, unless excluded by or repugnant to the subject or context shall

include its successors — in-office, administrators. and assigns).
AND

KTRC Engineering Services, Indore, Madhya Pradesh, The second Party, and
Represented herein by its Zonal / Divisional Head, Mr.Chitranshu Kolhekar, Director
KTRC Engineering services (hereinafter referred to as “Second Party”", company which
expression, unless excluded by or repugnant to the subject or context shall include its

successors — n-office. administrators and assigns).

(First Party and Second Party are hereinafter jointly referred to as ‘Parties and individually
as ‘Party’) as

WHEREAS:
A) First Party is a Higher Educational Institution named:
SWAMI VIVEKANAND COLLEGE OF ENGINEERING

B) First Party & Second Party believe that collaboration and co-operation between
themselves will promote more effective use of each of their resources and provide
each of them with enhanced opportunities,

C) The Parties intent to cooperate and focus their ¢fforts on cooperation within area of
Skill Based Training, Education and Research.

D) Both Partics, being legal entities in themselves desire to sign this MOU for advancing

1|Page

JQAC COORDINATOR
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KHANDWA ROAD, INDORF page 16
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therr mutual interests.

E) KTRC ENGINEERING
Business, Manufauturing,
fields of - Construction 3
related ficlds

SERVICES, INDORE, the Sccond Party is engaged in
Skill Development, Education and R&D Services in the
nd consultant services under the industry concerned and

F) KTRC ENGINEERING SERVICES, INDORE, the Second Party is promoted by

Mr.Chitranshu Kolhekar: 101 Kanchan Sagar16, Near Industry House, Palasia,
Indore in operation since 2014,

G) Give related information, its branches, and dimensional information about the
industry concerned with whom the MoU is swom.

NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES SET
FORTH IN THIS MOU, THE PARTIES HERE TO AGREE AS FOLLOWS:

CLAUSE 1
CO-OPERATION

Both Parties are united by common interests and objectives, and they shall
establish channels of communication and co-operation that will promote and advance their
respective operations within the Institution and its related wings. The Parties shall keep each
other informed of potential opportunitics and shall share all information that may be relevant
to secure additional opportunities for onc another.

First Party and Second Party co-operation will facilitate effective utilization of
the intellectual capabilities of the faculty of First Party providing significant inputs to them in
developing suitable teaching / training systems, keeping in mind the needs of the industry, the
Second Party,

The general terms of co-operation shall be governed by this MOU. The Parties
shall cooperate with cach other and shall, as promptly as is reasonably practical, enter into all
relevant agreements, deeds and documents (the ‘Definitive Documents’) as may be required
to give effect to the actions contemplated in terms of this MOU. The term of Definitive

Documents shall be mutually decided between the Parties. Along with the Definitive

Documents, this MOU shall represent the entire understanding as to the subject matter hereof
and shall supersede any prior understanding between the Parties on the subject matter hereof

2|Page
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CLAUSE 2
SCOPE OF THE MoU

_ The budding graduates from the institutions could play a key role in
lccl_mologmal up-gradation, innovation, and competitiveness of an industry. Both partics
believe that close co-operation between the two would be of major benefit to the student
- community to enhance their skills and knowledge.

Curriculum Design: Second Party will give valuable inputs to the First Party in teaching /
training methodology and suitably customize the curriculum so that the students fit into the

industrial scenario meaningfully.

Industrial Training & Visits: Industry and Institution interaction will give an insight in to
the latest developments / requirements of the industries; the Second Party to permit the
Faculty and Students of the First Party to visit its group companies and involve in Industrial
Training Programs for the First Party. The industrial training and exposure provided to
students and faculty through this association will build confidence and prepare the students (0

have a smooth transition from academic to working career. The Second Party will provide its

Labs / Workshops / Industrial Sites for the hands-on training of the learners enrolled with the

First Party.

Research and Development: Both Parties have agreed to carry out the joint

research activities in the fields of KTRC Engineering Services, Mandsaur specializations,

Activities and Services.

Party to train the students of First Party

Skill Development Programs: Second
d make them industry ready.

on the emerging technologies to bridge the skill gap an

gres: Second Party to extend the necessary support to deliver guest

Guest Lect
gy trends and in house requircments.

lectures (o the students of the First Party on the technolo

Faculty Development Programs: Second Party to train the Faculties of First
Party for imparting training as per the industrial requirement considering the National
Occupational Standards in concerned sector, if available.

Placement of Trained Students: Second Party will actively engage 10 help the
- delivery of the training and placement of students of the First Party into internships/jobs; and
will facilitate placements for at least 25% ##45f the students. The Second Party will itself

absorb at Jeast 5%*** percentage of the trained students.

Both Parties to obtain all internal approvals, consents, permissions, and licenses
of whatsoever nature required for offering the Programmes on the terms specified hercin

3|Page
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There | i i
ere 1s no financial commitment on the part of the SWAMI VIVEKANAND COLLEGE

OF ENG .
there i meRmG’ "h? First Party to take up any programme mentione
s any financial consideration, it will b dcalt scparatcly.

CLAUSE 3
INTELLECTUAL PROPERTY

ation, Estoppels or
r to the intellectual
rights and

3.1 Nothing contained in this MOU shall, by express grant implic

otherwise, create in either Party any right, title, interest, of license in ©
property (including but not limited to know-how, inventions, patents, COPY

designs) of the other Party.

CLAUSE4
VALIDITY

either Party on

d KTRC Engineering Services, Indore, the Second

on of this MOU. Any act on the part of
Indore, the Second Party after termination
dence etc., shall not be construed as

This Agreement will be valid until it is expressly terminated by

mutually agreed terms, during which perio
Party will take effective steps for implementati
Training Partner or KTRC Engineering Services,
of this Agreement by way of communication, correspon
an extension of this MOU

Both Parties may terminate this MOU upon 30 calendar days’ notice in writing.

In the event of Termination, both parties must discharge their obligations

CLAUSE 5
RELATIONSHIP BETWEEN THE PARTIES

5.1 It is expressly agreed that First Party and Second Party are acting under this MOU as
independent contractors, and the relationship established under this MOU shall not be
construed as a partnership. Neither Party is authorized to use the other Party’s name in any
way, to make any representations or create any obligation or liability, expressed or implicd
on behalf of the other Party, without the prior written consent of the other Party. Ncithe;'
Party shall have, nor represent itself as having, any authority under the terms of this MOU to
make agreements of any kind in the name of or binding upon the other Party, to pledge the
other Party’s credit, or to extend credit on behalf of the other Party. ’

4|Page
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CONTACT NO 203451
KTRC Engineering Services
N Engin igmeering Consultant & Architects & Building W?@Pmcﬂt _
TRC "’Ehup No, 14 TIT ( rnr!'lPk;A, ?vt_‘; [;h;t;;;\ .‘_xiﬁu.m.r'wrli. Sanject Road, Mandsaut (M)
T e Approved Valuer, IOV REGD. NO. [V/New/1 33/506 D, 31 08201 1
GST No. - BCRCPKI9IINIZS
————— £l ch.!r.-mdmknlhc] § § 17z ] Gaintd
First Party Second Party
A“),r di‘f"ﬂm or difference derived from the interpretation of application of the MoU shall be resolved by
1@1@um between the parties as per the Arbitration Act, 1996. The place of the arbitration shall be al
Df“"“ Head Quarters of the First Party. This undertaking is to be construed n accordance with Indian Law
with exclusive jurisdiction in the Courts of Indore. M.P.
For KTRC Engincering Services
Swami Vivekanand College
4 College of Englnesring |  KTRC Engineering Services, Mandsaur
Address:Khandwa Road, Near Toll naka, 101, Kancha
Vivekanand Knowledg ' n Sagar16, Near Industry
| radesh 452020 e City, Indore. Machya House, Palasia, Indore, M.P., 4562001
Contact Details: 07324405000 s =
E-mails: info@svceindore.ac.in “E-mails:
kircengineefingservices@gmail
Web:htlps://vivekana .com
ps./ ndgroup.com/ Web: hitp://www_kirces.com
. Witness1:
-<\n..ﬂr=e.&v-...§ e Tl N % 7 ( S/rj g
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MEMORANDUM OF UNDERSTANDING (Mol)

BETWEEN

Swami Vivekanand College of Engineering,
' Indore

Shri Jagannath Industries

FOR

SKILL DEVELOPMENT, OUTCOME BASED TRAININGS,
PLACEMEN(, R&D SERVICES AND RELATED SERVICES
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MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding (hereinafter called as the 'MOLY) is enterad into
on this the 20" pay of August Two Thousand and Twenty Onpe
{20/08/202 1), by and between

5

Swami Vivekanand College of Engineering, Indore, tHe First
Party represented herein by its Mr. Sachin Mishra, Director SVGI (hersinafter
referred as ‘First Party’, the institution which expression, unless excluded by or
repugnant te the subject or context shall include its successors — in-office,
administrators and assigns).

AND

Shri Jagannath Industries, Dutt Nagar Read, Indore, Madhya Pradesh, tHe Seconp
PaRty. and nepresented herein by its Zonal / Divisional Head, Mr. Shubham Tyagi,
thereinafter referred to as "Second Party”, company which expression, uniess excluded
by or repugnant to the subject or comtext shall include its successors — In-office,
administrators and assigns),

(First Party and Second Party are hereinafler jointly referred to as ‘Parties’ and
inclividually as 'Farty’) as

WHEREAS:

A

First Party is a Higher Educational Institution named:

{i Swami Vivekanand College of Engineering

B) First Party & Sacond Party believe that collaboration and co-operation between
themsalves will promote more effective use of each of their resources, and
provide each of them with enhanced opportunities

C) The Parties intent to cooperate and focus their efforts on cooperation within
area of Skill Based Training. Education and Research

o Both Parties, being legal entities in themselves desire to sign this MOU for
advancing their mutual interests

E) Shri Jagannath Industries | the Second Parly is engaged in Business,
Manufacturing, Skill Development, Education and R&D Services in tha fields of
— B2B Inplustrial Supply Chain - - and relatedfislds

E _ —
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F) Shri Jagannath Industries, the Second Party is promoted by Mr. Shubham
Tyagi. 403-Dutt Nagar Rajendra Nagar, Indore 452012 and SJI is the
prominent leading supplier of Industrial products that is continuously growing
with aim of providing best quality products and services to the clients. We are
in the industry since last 3 years, growing exponantially, heading and adopting
the market scenario.

G) Give related information, its branches, and dimensional information about the
Industry concerned with whom the Mol is sworn.

NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES SET
FORTH IN THIS MOU, THE PARTIES HERE TO AGREE AS FOLLOWS:

[QAC COORDINATOR . “n”\ir‘l{‘)g\\h
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CLAUSE 1 CO-
OPERATION

Both Parties are united by comman inlerests and objectives, and they shall establish
channels of communication and co-operation that will promote and advance their
respective operations within tha Institution and s related wings. The Paries shall
keep each other informed of potential opportunities and shall share all information
that may be relevant to secure additional opportunities for one another.

First Party and Second Party co-operation will facilitate effective utilization of the
mtellectual capakxities of the faculty of First Party providing significant inputs to
them in developing suitable teaching / training sysiems. keeping in mind the needs
of the industry, the Second Party

The general terms of co-operaticn shall be governed by this MOU. The Parlies shall
cooperate with each other and shall, as promptly as i reasonably practicsl, enter
imta all relevant agreemeants, deeds and documents (the 'Definitive Documents’) as
may be required to give effect 1o the actions contemplated In terms of this MOU.
The term of Definitive Documents shall be mutually decided between the Parties.
Along with the Defintive Documents, this: MOU shall represent the antire
understanding as 1o the subject matier hereof and shall supersede any prior
understanding batween the Parties on the subject matter heraof.

CLAUSE 2
SCOPE OF THE Mol

The budding greduates from the institutions could play a key role in technological up-
gradétlan. innovation and competitiveness of an industry. Both parties believe thal
closa m-ﬂpnra'ti-:rn betwean the two would be of major benefit to the student
comrmanity 1o enhance their skillz and knowledge.

Curriculum Design: Second Party will give valuable inputs to the First Party in teaching
/ training methodology and suitably customize the curmculum so that the students
fit inlo the industrial scenana meanngfully

Industrial Training & Vigits: Industry and Institution interaction will give an insight in 1o
the latest developments [ requirements of tha industries; the Second Party 1o
permit thgd Faculty and Students of the First Party to visit its group companies and
alsd ) - in Industrial Training Programs for the First Parly, The in ]
traiminy and e%ﬁu re provided o students and faculty through this associat

IQAGGAORPINA
SWAMI
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Research and Development: Both Parties have agreed to carry out the joint
resmarch activites in the fields of - - Gulf cil lubricants, Berger paints,
Asian Paints, Akzo Nobel, Sika, AIPL ABRO, Stanley, Dewalt, Brugarolas
Specialty Lubricants and many mera, SJI is caming up with the intreduction
of some special services that includes the work of road marking, floor coating
under fhe expertise of our vast e:tpert\taam.

Skill Development Programs: Second Party fo train the students of First Party on
the emerging technologies in order to bridge the skill gap and make them
industry ready

Guest Lectures: Second Party to extend the necessary support to deliver guest
lactures to the students of the First Party on the technology trends and in house
requirements.

Faculty Development Programs: Second Party 1o train the Faculties of First Party
for imparting training a5 per the industrial requirement considering the National
DOccupational Standards in concemed sector, if available.

Placement of Trained Students: Second Party will actively engage fo heip the
defivery of the traiming and placement of students of the First Party into
internshipsijobs; and will faciitate placements for at leas 96..% of the
students. The Secand Party will iiself absorb at least 28— percentage of the
trained students.

Both Parties to obtain all internal approvals, consents, permissions, and licenses of
whatsoever nature required for offering the Programmes on the terms specified
herain

There is no financial commitment on the part of the Swami College of Engineering,
the First Party to take up any programme mentioned in the Mol. If there is
any financial consideration, it will be dealtseparately,
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CLAUSE 3
INTELLECTUAL
PROPERTY

1.1 Nething contained in this MOU shall, by express grant, implication, Estoppels or
otherwise create In either Party any right, title, intersst, or licanse in or to the
intellectual property (including but not imited lo know-how, inventions, patents,
copy rights and designs) of the other Party

CLAUS
Ed
VALIDI
Y

This Agreement will be wvalid until it is expressly terminated by efther Party on
mutually agreed terms, during which period Shri Jagannath industries | the
Second Farty, as the case may be, will take effective steps for implementation
of this MOU. Any act on the part of Training Partner or Shn Jagannath
Industries, the Second Party after termination of this Agreement by way of
communication, corraspandence etc., shall not be construed as an extension of
this MOL)

Both Parties may terminate this MOU upon 30 calendar days' notice in wriling. In the
avent of Termination, both parties have to discharge their obhgations
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SWAMI VIVEKANAND SWAM! VIV XANAND
COLLEGE OF ENGINEERING ;,f},ﬁ?ﬁf.«imu o

KHANDWA ROAD, INDORF
Page 26



CLAUSE §
RELATIONSHIP BETWEEN THE PARTIES

51 |t is expressly agreed that First Party and Second Party are acting under this
MOLU as independent contractars, and the relationship established under this MOU
shall not be construed as @ partnership. Naither Party is authorized to use the
other Party's name in any way, o make any represantations or create any
shligation or liability, expressed or im plied, on behalf of the other Party, without the
priar written consent of the other Party, Meither Party shall have, nor represent
itself as having, any autharty under the terms of this MOU to make agreements of
any kind in the name of or binding upan the other Party, fo pledge the other Party's
credit. or to extend credit on bahalf of the other Party.

First Party Second Party

Any divergence or difference derived from the interpretation or-application of the
Mall shall be resalved by arbitration between the parties as per the Arbitration Act,
18096 The place of the arbitration shall be at District Head Quarters of the First
Party. This undertaking is o be construed in accordance with Indian Law wath
exclustve jurisdiction in the Courts of Indore.

AGREED:

For Swami College of Engineering
D Lo

| ~
Loy a1
I"\-'!l'l"'l'h _..'?..

° .

: AN ) 8+
Swami College of Engineering Shri Jagannath Industries
Address Khandioa Rocd, Trdont. | 403-Dutt Nagar Rajendra Nagar, Indare

482020 452012
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]  Inbox

Shivani Malviya <shimalviya@bestpeers.coms Tue, Jan 10, Z48PM <y 4
- Starred tome =
} Snmzed Hl S':lhan.
Sent Greetings of the day!
| Drafts 41 : ; o ; ;s : j
VWe are pleaszed to extend the offer to below mentioned students. After interviewing all the candidates, we found these the most suitable candidates for the job. We
More believe that their addition to the team will add great value to our company.
Date of Joining - 16th Jan 2023,
bels o

Requesting you to kindly ask the students to submit their documents on the link mentioned. Also they have to bring a cheque of their own name.
Documents to be Submitted

We once again congratulate all the students and wish them luck for future endeavours.

Arbaz Al A A\
- Ankita Palle X\ %J\(,j -

| .. Saikanhaiya Rathore
[QAC COORDINATOR ha B e d PRINGIPAL
M VIVE XANAN
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m o B 80 & B D AN R B
Genesis Technologies Campus Drive 2023 Result (SSERE ko = =
hrigenesistechnologies.in Thy, DecB X202 2XTPM 4 4+
Hallo Sur,

Grestmes from Geness Technologies!!!

We are pleased 1o mform von that in tha final mternew round . we choose 1 student for the software testing profile & 1 stiudent for software development profile. Their amplovment with oz will begm on Janmary 2, 2023 (AMonday). Their reportins times wall ba 12:30
PAL Once thev wall be i ofice. we wall provids them other necessary docomants.

Here 15 a hist of the chosen shadenis:

[78.Na. | Sgme | Comtact No | Email I
Saftware Testing
| Aman Loywzmsbs QETH1 14440 calfa

Saftware Development
| Pravin TELOAF 3607 prowinkiria 3555 Semai] com

Kmndhy mail us following documents of the selected candidates:
1. PAN card - seanmed copy
2. Aadbor card - scamnad copy

Alen, plasse azk them fo bring the followms documents with them on joining day-
1. PAN card - hard copy

2. Aadbar card - hard copy

3. Paizport size photo

We ara lookms forward to work: wt]

Besides that we want to reinteriSM for sofbware development profile. We provided her some feadback to improve durng the fnal m&&é;hém_‘ a;I-'ed her to come back for the mfervisw. The date of intervisw 15—

8 Mo, Name |Qﬁﬁmg?m%§—ptmuwﬂm—[ﬁm_ :mw( -:‘jn\\\‘ o
M1 VIV . A EnCiEERING

T Tl ol (SEENCINEER

o . — COVLEGE ¢ EER
£ :r__|:lg DB\__..._."_F (0 FRE KhANDWA ROAL. INDORE

D, INDO R}
1au/}c~r Bm&&lﬁgf;uppﬂd in oreamizine this campos ‘drive. we will mamtain 2 lons-term r&laﬁ-}ns.h.iEage 30
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jagdish gupta <aodish Mavg@gmail.coms:
to me, vikasjoshi -

Dear Sir,

Please find attachment of Shortlisted Student name list.
Thanking You,

For,

On Behalf Of,

Gupta Construction Company

Jagdish Gupta
6261025563

One attachment< :
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Selected Candidate List From Campus Placement @ Swami Vivekanand Group of Institutions, Indore, MP

indore (EdEmal inbox <

Ved Anubhay -

' Ankur Tiwari <ankurthvarid@ics-india.co.ins
g

to me, Nikanka, Ramarn, Paras, Balkrishn, Balkrishn, Anil, ravibawaniya

Diear Sir,
Greetings from [CS 1

Thank you for aranging such a wonderful campus hiring, please check selected candidate list

5r. No. Name Branch Deparment

i Sourabh Sahu Nechanical Engineering Services Validation

2 Ankit Yadav = 5 Enginesring Services Validation

3 Chanchal Vemmna hechanical Enginesring Services Validation

4 Fravin wumar = Enginesring Services Vatidation

5 Mafees Shalkh = 5 Enginesring Services Validation

G Sourabh Ragnuvanshi Mechanical Enginesring Services Validation

Fi Pankaj Singh = Enginesring Services “Validation

g Pratik Pal Wechanical Engineering Services Validation

g Mitesh Malhviva Mechanical Enginesring Services [T

10 Abhishsk Singh #ushwaha EE Enginesring Services |T

11 Al=shay "ilirnure EG Enginesring Services |T

12 lqufan S‘n&ikh 3 Enginesring Sewiteﬂ\]’ A \

13 Wél EC Engineering SEWiEEEYNJZij}--- —
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OR]ﬂTuhnlul Services Pyt. Lid,
Caiibration, vaiidation, Mapping

Mugme 1 M BT irfon Ehon
Desdgnatliin : J1. Exscutiva {Colbmtan)|
Locuthen ¢ Cipla Pithamour Bul PAN Indio

Sulary Slub
Basic BS0OO
HRA 0
TA 1 o
- Cthar Alluwun; - : 0
Bore [B.33% Of Bosle} 7048
Insur-uTu;-_' Armount | D
- Grues ﬂlhr_r_ - o208 ~u
Elitiruss Salary 'l..i-mt I 425
Trkul Earn g . P&EII
PF@12% | : II:_I.'-"_I-
ESIC @0.75% 72
o U I
Insurance Dadection | 241
“Tuke Home Salary | e
PF B3R [C 1140
EIC ﬂ.:szﬂ -3-1-3- N
Employer's Cariibe tan ' 1473
Monthly €TC | o
-y LA e
Fours Sircensly,
Admin & HR Deporfmsant
Emil . Adminstrofion@ sogoteckhnicol Com
it et e
Haled IT 047031 13132634 (GMT SE134)
|
IQAC COORDINATOR r
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Joining Details :: Cialfor Research Labs Pvt. Ltd. (Edemalh inbox « ~ =

Inbox
Ayushee Nema <hr@cialfor coms Fri,Jan 20, 1219PM % &
W Starred o to RIYA, Team, me -
(® Snoozed
B  Sent Hello Riya,
| hope you are doing welll
[ Drafts 4
Kindly, find the intemship details as well as joining details given below:
2 Mare
Joining date - 16th March 2023
Lakel + Mote: Pleasze find the office address below my signature.
dbels

Dunng the intemship penod, the candidate will be entitled to a stipend of Rs. 10,800.
Also, the travel allowance for a third AC frain ticket to and fro will be reimbursed after the candidate completes @ minimum of 3 months internship.

After the candidate is rolled out a PPO (Pre Placement Offer) and she submits the provisional degree certificate, the candidate will be offered probation for 11
months. these details will be shared later.

Kindly, acknowledge the same.
Feel free to revert for queries if any. [

Regards,

IQAC COORDINATOk O Ayushee Nema PRINCIPAL \ND
SWAMI V]VEKAI\EAN .Assistant Manager - Human Resources ?;\, S ENCINEERING
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TuringMinds. I3

a division of upGrad-INSOFE

31 December 2022

Aman Kushwah

cs19.amankushwah@svceindore.ac.in

8982823559

Sub: “Provisional Appointment Letter”

Dear Aman Kushwah,

Congratulations! We are pleased to appoint you as Data Science Trainee at TuringMinds, a division of INSOFE

Education Private Limited (“Company”) basis this letter, on the following terms and conditions (the “Agreement”):

A detailed appointment letter stating the terms and conditions of your employment may be issued to at the time of

your joining. This Agreement entails the general terms and conditions of the employment offer including

compensation benefit, general employment benefit, and professional requirements.

Please review the summary of terms and conditions for your anticipated employment with the Company.

1.
2.
3.

Your date of joining as a Data Scientist Intern shall be 17th January, 2023

Your orientation to the employment will be on 8 January 2023

Until 1%t May, your internship and work will be virtual, and your work will be reviewed every 2 weeks.
Provided your performance is satisfactory, you will be provided a monthly stipend of INR 20,000
during this time.

On 2" May, you must report at TuringMinds Office at Delhi. For the next 12 months (“Training
Period”) your training and project work will be at Upgrad Education Pvt.Ltd, Plot No D-107,Vyapar
Marg, D Block, Sector 2, Noida, UP - 201301. During this period, as a Data Scientist Trainee you will
be paid a stipend of INR 20,000 per month subject to conditions stipulated in Annexure - B. All
payments made under this Agreement shall be subject to reduction to reflect taxes or other charges
required to be withheld by law.

This offer is conditional upon your satisfactory performance and successful completion of your
course. Your offer is based on your outstanding academic record until now. The commencement of
this engagement is subject to completion of your graduation on or before 01-Aug-2023, failing which
this offer shall stand cancelled.

Top 10% of our Data Scientist Trainees in every recruitment cycle will get a chance to work on our
global on-site locations subject to performance in the first 12 months and visa approval amongst
other formalities. The company and you will mutually agree to modify and revise the terms and
conditions of this employment.

Your confirmation to the employment will be based on your performance as explained in the
Annexure4 A and Annexure — B. Subject to fulfillment of criteria specified in Annexure — A and
, you will be promoted to Data Scientist. \

regulations, organlzatlon values and cultures.
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Tu ri n g M i n d S«m a division of upGrad-INSOFE

10.

11.

12.

13.

14.

Company shall be entitled to terminate this Agreement in accordance with the performance and
behavioral criteria set out in Annexure- A and Annexure - B and in event of violations of the
Company’s code of conduct by giving a 1 week notice in writing to you. Similarly, you will be entitled
to terminate this Agreement by serving a 2 months’ notice period to Company.

If the information you provided is incorrect or you resort to any unethical/objectionable

behavior, the Company reserves the right to terminate the employment without any notice and
liability on the Company.

You will not receive any financial support (Compensation/reimbursement of academic training)
from the Company upon relieving you from your services.

The terms of this Agreement shall be governed in accordance with the law of India, and the
competent courts in Hyderabad, Telangana shall have exclusive jurisdiction.

The Company will collect and process personal information, as defined under applicable data
protection laws, as may be submitted by you from time to time for the purpose of its employment.
You acknowledge that you have had the opportunity to consult legal counsel and financial advisors,
you have read and fully understand this letter and signing this Agreement voluntarily and of your
own free will to obtain the benefits of this Agreement.

We are all delighted to be able to extend you this offer and look forward to working with you. To indicate your

acceptance of the Company’s offer, please sign and date this letter in the space provided below and return it to

us as per the timeline mentioned below.

Offer Acceptance 02 January 2023

Onboarding documentation 05 January 2023

This offer will stand revoked if the above timelines are not being met and your candidature will be treated as a

fresh application for recruitment if you would like to join us in the future.

For TuringMinds.ai

(A Division of upGrad INSOFE) ACCEPTED AND AGREED:
(9)

Himanshi

Sr. Manager - Human Resources Aman Kushwah

\\ R
) \L\[ ,'\1‘;_\) -
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Tu ri n g M i n d S«m a division of upGrad-INSOFE

ANNEXURE -A
TERMS AND CONDITIONS OF EMPLOYMENT

l. Performance Criteria

a) You will be evaluated during your term with Company on different assessments and shall be
accordingly provided with ratings depending upon your performance. We consider your conduct,
performance in the training, participation etc. for evaluation. We will provide you quarterly
feedback of the same.

Il. Training during 12 months commencing from May 2, 2023

a) You shall undergo several assessments and training as mandated by the Company to evaluate your
performance during the Training Period. You shall be rated based on your performance in different
training and assessment tests.

b) You are expected to reach out to the human resources team of Company at least 15 (fifteen) days
before completion of your final examinations to finalize a reporting date.

1. Completion of Training

a) Subject to your performance in different assessments and on your completion of Training Period,
Company at its sole discretion reserves the right to appoint you as an employee directly with
Company or with any other group company. Company also reserves the right to deploy you on a
temporary or permanent basis with our customers.

V. Nomination to the Program

a) As a part of this employment, based on your performance in the assessment process as specified in
clause | above, during Training Period and your interest in the location of posting, Company will
nominate you to the programs (“Program”) mentioned below:

Location University Program
India Golden Gate University, San MS in Artificial Intelligence and Machine
Francisco, CA Learning
India Case Western Reserve University Post Graduate Certification Program in
Cleveland, OH Full-Stack Al and ML engineering
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Tu ri n g M i n d S'm a division of upGrad-INSOFE

V. Nomination Process for the Program

a) The Company shall help you secure an admission with the above mentioned Programs and once the
admission is confirmed, the Company at its sole discretion may help you secure an education loan
from one of our partner financial institutions.

b) Unless specified otherwise, you shall pay the fee directly to the University.

c) Complete details of the Program along with all the curriculum, duration, terms, and conditions shall
be shared with you separately prior to the commencement of the Program.

VI. Completion of Program

a) The assessment by the University to complete the Program shall be in addition to assessment and
training by Company during the Training Period.
b) You will be entitled to a Master’s degree from the University on completion of the Program.
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ANNEXURE - B

Until 1-May-2023, you will be paid a Joining Bonus of INR 20,000 per month

From May 2, 2023, based on the result of assessment tests as mentioned below you shall be entitled to
compensation (“Compensation”) as captured in chart below:

Performance First 6 7-12 13-18 19-24 25-36
Ratings* months* Months* Months* Months* Months*
>70% INR 20,000 INR 20,000 INR 50,000 INR 50,000 INR 64,000
60-70% INR 20,000 INR 20,000 INR 30,000 INR 30,000 INR 40,000
<60% INR 20,000 INR 14,000 0 Terminated Terminated

e The date mentioned above (May 02, 2023) ,may be subject to change. Accordingly, You are expected to
reach out to the human resources team of Company at least 15 (fifteen) days before completion of your
final examinations to finalize a reporting date.

e Performance rating will be based on assessments, participation in projects and behavior. You will be
given a thorough assessment every quarter.

e The Compensation prescribed in the chart is your entitlement per month based on your performance.

e In event of failure to secure more than 60% on assessment tests after 12 months, you shall be subject to
further training for a period of 6 months. During such an extended training period, you shall not be entitled
to any Compensation from the Company.

e In case of failure to secure more than 60% after undergoing an extended training period of 6 months as
mentioned above, Company shall be entitled to terminate your employment without any further intimation
and any obligation to pay.

e In the event of termination of this Agreement, you shall be entitled to continue the Program with the
University but your employment with the Company will be terminated.

e It shall be always your responsibility to repay the loan to bank/financial institutions including in the event
you drop out of the Program, discontinue employment, or are terminated based on any policy violation or
performance criteria.

e The Company shall not have any financial liability to you or any bank / financial institution in any case
whatsoever.

e After completion of 36 months from your date of joining, revised Compensation structure shall be shared
with you, if applicable.
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TuringMinds. I3

a division of upGrad-INSOFE

31 December 2022

Sanskar Suryawanshi

sanskar.suryawanshi07@gmail.com

7877048277

Sub: “Provisional Appointment Letter”

Dear Sanskar Suryawanshi,

Congratulations! We are pleased to appoint you as Data Science Trainee at TuringMinds, a division of INSOFE

Education Private Limited (“Company”) basis this letter, on the following terms and conditions (the “Agreement”):

A detailed appointment letter stating the terms and conditions of your employment may be issued to at the time of

your joining. This Agreement entails the general terms and conditions of the employment offer including

compensation benefit, general employment benefit, and professional requirements.

Please review the summary of terms and conditions for your anticipated employment with the Company.

1.
2.
3.

Your date of joining as a Data Scientist Intern shall be 17th January, 2023

Your orientation to the employment will be on 8 January 2023

Until 1%t May, your internship and work will be virtual, and your work will be reviewed every 2 weeks.
Provided your performance is satisfactory, you will be provided a monthly stipend of INR 20,000
during this time.

On 2" May, you must report at TuringMinds Office at Delhi. For the next 12 months (“Training
Period”) your training and project work will be at Upgrad Education Pvt.Ltd, Plot No D-107,Vyapar
Marg, D Block, Sector 2, Noida, UP - 201301. During this period, as a Data Scientist Trainee you will
be paid a stipend of INR 20,000 per month subject to conditions stipulated in Annexure - B. All
payments made under this Agreement shall be subject to reduction to reflect taxes or other charges
required to be withheld by law.

This offer is conditional upon your satisfactory performance and successful completion of your
course. Your offer is based on your outstanding academic record until now. The commencement of
this engagement is subject to completion of your graduation on or before 01-Aug-2023, failing which
this offer shall stand cancelled.

Top 10% of our Data Scientist Trainees in every recruitment cycle will get a chance to work on our
global on-site locations subject to performance in the first 12 months and visa approval amongst
other formalities. The company and you will mutually agree to modify and revise the terms and
conditions of this employment.

Your confirmation to the employment will be based on your performance as explained in the
Annexure4 A and Annexure — B. Subject to fulfillment of criteria specified in Annexure — A and
, you will be promoted to Data Scientist. \

regulations, organlzatlon values and cultures.
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Tu ri n g M i n d S«m a division of upGrad-INSOFE

10.

11.

12.

13.

14.

Company shall be entitled to terminate this Agreement in accordance with the performance and
behavioral criteria set out in Annexure- A and Annexure - B and in event of violations of the
Company’s code of conduct by giving a 1 week notice in writing to you. Similarly, you will be entitled
to terminate this Agreement by serving a 2 months’ notice period to Company.

If the information you provided is incorrect or you resort to any unethical/objectionable

behavior, the Company reserves the right to terminate the employment without any notice and
liability on the Company.

You will not receive any financial support (Compensation/reimbursement of academic training)
from the Company upon relieving you from your services.

The terms of this Agreement shall be governed in accordance with the law of India, and the
competent courts in Hyderabad, Telangana shall have exclusive jurisdiction.

The Company will collect and process personal information, as defined under applicable data
protection laws, as may be submitted by you from time to time for the purpose of its employment.
You acknowledge that you have had the opportunity to consult legal counsel and financial advisors,
you have read and fully understand this letter and signing this Agreement voluntarily and of your
own free will to obtain the benefits of this Agreement.

We are all delighted to be able to extend you this offer and look forward to working with you. To indicate your

acceptance of the Company’s offer, please sign and date this letter in the space provided below and return it to

us as per the timeline mentioned below.

Offer Acceptance 02 January 2023

Onboarding documentation 05 January 2023

This offer will stand revoked if the above timelines are not being met and your candidature will be treated as a

fresh application for recruitment if you would like to join us in the future.

For TuringMinds.ai

(A Division of upGrad INSOFE) ACCEPTED AND AGREED:
(9)

Himanshi

Sr. Manager - Human Resources Sanskar Suryawanshi
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Tu ri n g M i n d S«m a division of upGrad-INSOFE

ANNEXURE -A
TERMS AND CONDITIONS OF EMPLOYMENT

l. Performance Criteria

a) You will be evaluated during your term with Company on different assessments and shall be
accordingly provided with ratings depending upon your performance. We consider your conduct,
performance in the training, participation etc. for evaluation. We will provide you quarterly
feedback of the same.

Il. Training during 12 months commencing from May 2, 2023

a) You shall undergo several assessments and training as mandated by the Company to evaluate your
performance during the Training Period. You shall be rated based on your performance in different
training and assessment tests.

b) You are expected to reach out to the human resources team of Company at least 15 (fifteen) days
before completion of your final examinations to finalize a reporting date.

1. Completion of Training

a) Subject to your performance in different assessments and on your completion of Training Period,
Company at its sole discretion reserves the right to appoint you as an employee directly with
Company or with any other group company. Company also reserves the right to deploy you on a
temporary or permanent basis with our customers.

V. Nomination to the Program

a) As a part of this employment, based on your performance in the assessment process as specified in
clause | above, during Training Period and your interest in the location of posting, Company will
nominate you to the programs (“Program”) mentioned below:

Location University Program
India Golden Gate University, San MS in Artificial Intelligence and Machine
Francisco, CA Learning
India Case Western Reserve University Post Graduate Certification Program in
Cleveland, OH Full-Stack Al and ML engineering
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Tu ri n g M i n d S'm a division of upGrad-INSOFE

V. Nomination Process for the Program

a) The Company shall help you secure an admission with the above mentioned Programs and once the
admission is confirmed, the Company at its sole discretion may help you secure an education loan
from one of our partner financial institutions.

b) Unless specified otherwise, you shall pay the fee directly to the University.

c) Complete details of the Program along with all the curriculum, duration, terms, and conditions shall
be shared with you separately prior to the commencement of the Program.

VI. Completion of Program

a) The assessment by the University to complete the Program shall be in addition to assessment and
training by Company during the Training Period.
b) You will be entitled to a Master’s degree from the University on completion of the Program.
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ANNEXURE - B

Until 1-May-2023, you will be paid a Joining Bonus of INR 20,000 per month

From May 2, 2023, based on the result of assessment tests as mentioned below you shall be entitled to
compensation (“Compensation”) as captured in chart below:

Performance First 6 7-12 13-18 19-24 25-36
Ratings* months* Months* Months* Months* Months*
>70% INR 20,000 INR 20,000 INR 50,000 INR 50,000 INR 64,000
60-70% INR 20,000 INR 20,000 INR 30,000 INR 30,000 INR 40,000
<60% INR 20,000 INR 14,000 0 Terminated Terminated

e The date mentioned above (May 02, 2023) ,may be subject to change. Accordingly, You are expected to
reach out to the human resources team of Company at least 15 (fifteen) days before completion of your
final examinations to finalize a reporting date.

e Performance rating will be based on assessments, participation in projects and behavior. You will be
given a thorough assessment every quarter.

e The Compensation prescribed in the chart is your entitlement per month based on your performance.

e In event of failure to secure more than 60% on assessment tests after 12 months, you shall be subject to
further training for a period of 6 months. During such an extended training period, you shall not be entitled
to any Compensation from the Company.

e In case of failure to secure more than 60% after undergoing an extended training period of 6 months as
mentioned above, Company shall be entitled to terminate your employment without any further intimation
and any obligation to pay.

e In the event of termination of this Agreement, you shall be entitled to continue the Program with the
University but your employment with the Company will be terminated.

e It shall be always your responsibility to repay the loan to bank/financial institutions including in the event
you drop out of the Program, discontinue employment, or are terminated based on any policy violation or
performance criteria.

e The Company shall not have any financial liability to you or any bank / financial institution in any case
whatsoever.

e After completion of 36 months from your date of joining, revised Compensation structure shall be shared
with you, if applicable.
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TuringMinds. I3

a division of upGrad-INSOFE

31 December 2022

Shruti Sharma
shru6977 @gmail.co

9926930623

Sub: “Provisional Appointment Letter”

Dear Shruti Sharma,

Congratulations! We are pleased to appoint you as Data Science Trainee at TuringMinds, a division of INSOFE

Education Private Limited (“Company”) basis this letter, on the following terms and conditions (the “Agreement”):

A detailed appointment letter stating the terms and conditions of your employment may be issued to at the time of

your joining. This Agreement entails the general terms and conditions of the employment offer including

compensation benefit, general employment benefit, and professional requirements.

Please review the summary of terms and conditions for your anticipated employment with the Company.

1.
2.
3.

Your date of joining as a Data Scientist Intern shall be 17th January, 2023

Your orientation to the employment will be on 8 January 2023

Until 1%t May, your internship and work will be virtual, and your work will be reviewed every 2 weeks.
Provided your performance is satisfactory, you will be provided a monthly stipend of INR 20,000
during this time.

On 2" May, you must report at TuringMinds Office at Delhi. For the next 12 months (“Training
Period”) your training and project work will be at Upgrad Education Pvt.Ltd, Plot No D-107,Vyapar
Marg, D Block, Sector 2, Noida, UP - 201301. During this period, as a Data Scientist Trainee you will
be paid a stipend of INR 20,000 per month subject to conditions stipulated in Annexure - B. All
payments made under this Agreement shall be subject to reduction to reflect taxes or other charges
required to be withheld by law.

This offer is conditional upon your satisfactory performance and successful completion of your
course. Your offer is based on your outstanding academic record until now. The commencement of
this engagement is subject to completion of your graduation on or before 01-Aug-2023, failing which
this offer shall stand cancelled.

Top 10% of our Data Scientist Trainees in every recruitment cycle will get a chance to work on our
global on-site locations subject to performance in the first 12 months and visa approval amongst
other formalities. The company and you will mutually agree to modify and revise the terms and
conditions of this employment.

Your confirmation to the employment will be based on your performance as explained in the
Annexure4 A and Annexure — B. Subject to fulfillment of criteria specified in Annexure — A and
, you will be promoted to Data Scientist. \
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Tu ri n g M i n d S«m a division of upGrad-INSOFE

10.

11.

12.

13.

14.

Company shall be entitled to terminate this Agreement in accordance with the performance and
behavioral criteria set out in Annexure- A and Annexure - B and in event of violations of the
Company’s code of conduct by giving a 1 week notice in writing to you. Similarly, you will be entitled
to terminate this Agreement by serving a 2 months’ notice period to Company.

If the information you provided is incorrect or you resort to any unethical/objectionable

behavior, the Company reserves the right to terminate the employment without any notice and
liability on the Company.

You will not receive any financial support (Compensation/reimbursement of academic training)
from the Company upon relieving you from your services.

The terms of this Agreement shall be governed in accordance with the law of India, and the
competent courts in Hyderabad, Telangana shall have exclusive jurisdiction.

The Company will collect and process personal information, as defined under applicable data
protection laws, as may be submitted by you from time to time for the purpose of its employment.
You acknowledge that you have had the opportunity to consult legal counsel and financial advisors,
you have read and fully understand this letter and signing this Agreement voluntarily and of your
own free will to obtain the benefits of this Agreement.

We are all delighted to be able to extend you this offer and look forward to working with you. To indicate your

acceptance of the Company’s offer, please sign and date this letter in the space provided below and return it to

us as per the timeline mentioned below.

Offer Acceptance 02 January 2023

Onboarding documentation 05 January 2023

This offer will stand revoked if the above timelines are not being met and your candidature will be treated as a

fresh application for recruitment if you would like to join us in the future.

For TuringMinds.ai

(A Division of upGrad INSOFE) ACCEPTED AND AGREED:
(9)

Himanshi

Sr. Manager - Human Resources Shruti Sharma
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ANNEXURE -A
TERMS AND CONDITIONS OF EMPLOYMENT

l. Performance Criteria

a) You will be evaluated during your term with Company on different assessments and shall be
accordingly provided with ratings depending upon your performance. We consider your conduct,
performance in the training, participation etc. for evaluation. We will provide you quarterly
feedback of the same.

Il. Training during 12 months commencing from May 2, 2023

a) You shall undergo several assessments and training as mandated by the Company to evaluate your
performance during the Training Period. You shall be rated based on your performance in different
training and assessment tests.

b) You are expected to reach out to the human resources team of Company at least 15 (fifteen) days
before completion of your final examinations to finalize a reporting date.

1. Completion of Training

a) Subject to your performance in different assessments and on your completion of Training Period,
Company at its sole discretion reserves the right to appoint you as an employee directly with
Company or with any other group company. Company also reserves the right to deploy you on a
temporary or permanent basis with our customers.

V. Nomination to the Program

a) As a part of this employment, based on your performance in the assessment process as specified in
clause | above, during Training Period and your interest in the location of posting, Company will
nominate you to the programs (“Program”) mentioned below:

Location University Program
India Golden Gate University, San MS in Artificial Intelligence and Machine
Francisco, CA Learning
India Case Western Reserve University Post Graduate Certification Program in
Cleveland, OH Full-Stack Al and ML engineering
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V. Nomination Process for the Program

a) The Company shall help you secure an admission with the above mentioned Programs and once the
admission is confirmed, the Company at its sole discretion may help you secure an education loan
from one of our partner financial institutions.

b) Unless specified otherwise, you shall pay the fee directly to the University.

c) Complete details of the Program along with all the curriculum, duration, terms, and conditions shall
be shared with you separately prior to the commencement of the Program.

VI. Completion of Program

a) The assessment by the University to complete the Program shall be in addition to assessment and
training by Company during the Training Period.
b) You will be entitled to a Master’s degree from the University on completion of the Program.
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ANNEXURE - B

Until 1-May-2023, you will be paid a Joining Bonus of INR 20,000 per month

From May 2, 2023, based on the result of assessment tests as mentioned below you shall be entitled to
compensation (“Compensation”) as captured in chart below:

Performance First 6 7-12 13-18 19-24 25-36
Ratings* months* Months* Months* Months* Months*
>70% INR 20,000 INR 20,000 INR 50,000 INR 50,000 INR 64,000
60-70% INR 20,000 INR 20,000 INR 30,000 INR 30,000 INR 40,000
<60% INR 20,000 INR 14,000 0 Terminated Terminated

e The date mentioned above (May 02, 2023) ,may be subject to change. Accordingly, You are expected to
reach out to the human resources team of Company at least 15 (fifteen) days before completion of your
final examinations to finalize a reporting date.

e Performance rating will be based on assessments, participation in projects and behavior. You will be
given a thorough assessment every quarter.

e The Compensation prescribed in the chart is your entitlement per month based on your performance.

e In event of failure to secure more than 60% on assessment tests after 12 months, you shall be subject to
further training for a period of 6 months. During such an extended training period, you shall not be entitled
to any Compensation from the Company.

e In case of failure to secure more than 60% after undergoing an extended training period of 6 months as
mentioned above, Company shall be entitled to terminate your employment without any further intimation
and any obligation to pay.

e In the event of termination of this Agreement, you shall be entitled to continue the Program with the
University but your employment with the Company will be terminated.

e It shall be always your responsibility to repay the loan to bank/financial institutions including in the event
you drop out of the Program, discontinue employment, or are terminated based on any policy violation or
performance criteria.

e The Company shall not have any financial liability to you or any bank / financial institution in any case
whatsoever.

e After completion of 36 months from your date of joining, revised Compensation structure shall be shared
with you, if applicable.
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Offer: Computer Consultancy
Ref: TCSL/DT20222799025/Mumbai
Date: 24/11/2022

Mr. Ajay Vishwakarma
182Govind Colony,

Near Sanjay Public School,
Indore-452015,

Madhaya Pradesh.

Tel# -7974426723

Dear Ajay Vishwakarma,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be
assigned a role in the Infrastructure Services (IS) Unit, which is subject to change as per the
business requirements of TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TCS Confidential - ‘%.E :1) .
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of I1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
guarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto 60,000 over and above your CTC during the first year.The Learning Incentive pay outs
made as per your eligibility are recoverable, if you cease to be employed with TCSL, within 12
months of joining TCSL.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:
\ \\ N )
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1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to I2,00,000/- per insured person per
annum.

il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XllIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Prerequisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.
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Training Period

You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

Alternative Occupation / Employment
Either during the pertd of your traineeship or during the period of your employment as a
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confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

Work in SBWS mode

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote
Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and
Confidentiality obligations at all times.

Overseas International Assignment Agreement
If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas Internati]nal Assignment Agreement/s and any other applicable related
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documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.If you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

Notice Period

This contract of traineeship in TCS and subsequent employment post successful
completion of your traineeship is terminable by you by giving 90 days notice in writing. It
is clearly understood, agreed and made abundantly clear that you shall have to
necessarily serve the period of notice of 90 days given by you under this clause.
However, upon your serving the notice under this clause, TCSL may relieve you any time
during the period of notice at its sole discretion in the interest of business.

i. This contract of traineeship and subsequent employment post successful completion of
your traineeship may be terminated by TCSL by giving you 90 days notice or payment in
lieu thereof.

il. Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by TCS at its sole discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS and business continuity.

Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs o be verified by a registered medical practitioner having a minimum
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gualification of MBBS to the Induction Coordinator.

Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

Background Check

Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarizqd undertaking (Non-Criminal Affidavit, should be made on the format

provided by TC%%FDQ ; \\ N\

TCS Confidential V", 1"1 2. 31 10 -
TCSL/DTzozzlzéigcozédoRDINATOR TATA CONSULTANCY SERVICES .
- lata Consultancy Services Limited PR . |ANT
SWAI"(“VIVEK‘ANAI‘NP sriber, Subhash Magar, Pokbiran Read Mo 2, Thane {\West) 400 & *“:.‘;:i_f} C ENGINEE »‘.(}‘-!"J
COLLEGE O} I‘T{GlNhERINL‘. 2222 Fax: 91 22 6778 2150 Webhsite: wwwilcs com ‘Kr ‘\A\.‘hw‘» AOAL. INDORE

T ;ﬁLD; IKQ-DORF 12l Bx | '.-' 1 F :::.'| Mariman Point, Mumbai 400 02
KHANDWA ROA 1 o | .| Page59 Mok P ..I.- 1 s .II



L

TATA

*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

21. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

22. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

23. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual gommunication or notice will be served to this effect. However, the
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same shall be communicated on internal portal/Ultimatix.

24. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

25. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.

Withdrawal of Offer
If you fail to accept theyjoffer from TCSL within 7 days, it will be construed that you are not
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interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

'\?:f\x_\ i i e

[
Girish V. Nandimath Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Ajay Vishwakarma
Designation Assistant System Engineer-Trainee
Institute Name Others
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 14,784 1,77,408
Bouquet Of Benefits # 7,646 91,752
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,774 21,289
Gratuity 711 8,533
Total of Annual Components & Retirals 2,485 37,722
TOTAL GROSS 27,415 3,36,877
Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.
**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

*** Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

**xx Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS
Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 5,914 70,968
Leave Travel Assistance 1,232 14,784
Food Card 500 6,000
GROSS BOUQUET OF BENEFITS 7,646 91,752
) ii wa' ";
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase I,
Bangalore - 560100, Karnataka

BUBAMNESHWAR

TCS XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-1I) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS XP HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Haryana

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to 5th Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
MNoida - 201 309,UP

Guwahati

TCS XP HR Lead

Tata Consultancy Services,

5th Floor, NEDFi House,G.S. Road, Dispur,Guwahati -
781006,Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

) City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 1IF/12 ,New
Town, Rajarhat, Kolkata - 700160, West Bengal OR
Auditorium,2nd Floor, Wanderers Building,Delta Park -
Lords

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark ,
Kakkanad, Kerala 682042

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase Ill, Pune - 411057, Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyvavattom P.O.
Trivandrum - 695581, India

TCS Confidential
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.

TCS Confidential ' - ii\i “; 16 -
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Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.
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Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

Security policies and Guidelines.

Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

Working in SBWS Framework:

Associate may be required to work in TCS offices or its Client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the
applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols.

C COORDINATOR TATA €O SERVI
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of Interest provision.

(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer).

(9) will not allow anybody to share the official asset being used.

Restriction on Associate's Rights

Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

No License

TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.

TCS Confidential
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@ arganotchelon

Offer Letter

Date: April 4,2023

Mr. Ajay Singh Rajput,

Address: 112 Rukmani Nagar,

Chotta bagarada, Bijasan Road, Indore,
Madhya Pradesh — 452005.

Email ID: ajay.rajput2401@gmail.com
Mobile No: +918305922905

Dear Ajay Singh Rajput,

Thank you for your interest in the employment with Echelon Biztech Private Limited (dba“ArganoEchelon”)
(Hereinafter referred to as “Echelon”). Kindly confirm back to us with your acceptance.

At the time of joining, you must bring your originals along with the photocopies of the following for our
records:

Echelon Offer Letter

Certificates + Mark sheets from Class X to Highest Qualification held.
Appointment & Relieving letters of previous employments

Salary slips for last three months and Bank statement.

Latest Form 16 or Provisional TDS certificate

Passport Size photographs 4

Passport Copy

PAN Copy

Aadhaar Card

O 00 N O U1 A W N

Please note that you may be required to furnish additional documents on request, or its clients also
reserve the right to conduct the required background check to verify all the above -mentioned details as
and when required.

Any enquiries that you may have in connection may be addressed to the Recruitment team at
careers@echelonsg.com

Sincerely

Mandar Arankalle
Associate Director - Human Resources, SAP Tower
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@ arganotchelon

Dear Ajay Singh Rajput,

We are pleased to appoint you as a part of Team Echelon and the relevant employment details are as
provided below:

Designation: Associate Consultant — Agricultural Contract Management, SAP Tower
Competency: ACM

Band: A/A2

Base Location: Remote

Reporting to: Sameer Jain

Your Annual CTC is INR 7,00,000/- (Seven Lacs). The detailed Paystructure is mentioned in Annexure-
1.

You are entitled for ajoining bonus of 40,000/ - (Forty Thousand) which will be credited to you only after
completion of successful BGV. Please note that 100% amount of the Joining bonus will be recovered from
you in case you resign / getterminated from ArganoEchelon services in less than one year from your date
of joining.

Your appointment will be effective on or before July 10, 2023 (DOJ) failing which Echelon has the
right to revisit the offer.

You will be on probation for a period of Six (6) months from the date of your joining, there after the
probation period may be either extended at the discretion of the management or will continue
probation until the time confirmed in writing. During probation period, if there are any disciplinary
/ performance issues which are highlighted against you, then management reserves the right to
terminate your services with immediate effect and you would be relieved from your services
immediately without serving 90 days of notice period. If there are major disciplinary or performance
issues against you, Echelon can terminate your employment even after you are confirmed as a
permanent employee, with no notice period,

Echelon follows 45-hour week work schedule, and you will be expected to adhere to the rules
pertaining to work timings as communicated to you fromtime to time. While you are deputed onan
assignment, you are expected to adhere to client calendar.

You will be entitled to 18 leaves and applicable national holidays as declared by the Government of
India.

You will be eligible for Gratuity, ESI and the Provident Fund Programs as applicable and as per the
relevant statutory requirements at that time. Postage 58, employee contribution made by Employer
under EPFO will be entirely allocated to PF Fund and not to Pension Fund

Medical Insurgnce coverage and Personal Accidental coverage —Please refer to Annexurel.
\ \\ )
Profes and Income Tax deduction at source (TDS) will be deducted based on in‘-pli.\\‘/é'du‘al \
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declarations made & as per regulations prevailing from time to time.

e Your services are transferable to any other place or office of the Company or to any subsidiary or
associate company or client place. Such Transfer/deputation will be in accordance with the policies
adhered by Echelon that are in effect at that time. Also, depending upon the requirements of
Echelon, you may be working in different work shifts which may include night shifts also.

e  You will retire in the normal course from the services of Echelon on attaining the age of
superannuation that is on the day of your 60th birthday. However, your retirement can be
extended up to maximum 65 years based on mutual agreement with the company.

e Management reservesthe rightto re-structure salary components. You’re signing this appointment
letter confirms your acceptance of the terms and conditions of employment. As part of your
employment as an employee of Echelon, you will have to sign and abide by Service Agreement
outlining the additional terms of your employment.

Service Agreement

Terms and Conditions of Employment
1. Employment: Effective as of the commencementdate described below, the Echelon employs you and
you accept employment by the Echelon upon the terms and conditions hereafter set forth.

2. Term of Employment: Your employment under this agreement shall commence from the date of
employment confirmation in writing. Either party shall give written notice of ninety (90) days of separation
before or after probationary period. This clause is not applicable in case of termination taking place as per
the clause (8) service agreement of offer letter.

2a) If you resign fromthe organization and serving notice period, then your early release request (notice
period) needs to be approved by the Pillar lead and General Manager, India. The cost of the period,
based on approval, not served by you will get recovered from your full and final settlement and the
notice period will be waived for the number of days, not served by the you.

2b) If you resign from the organization and are serving notice period, then your early release request
(notice period and notice cost) needsto be approved by the Pillar Lead and the General Manager, India.
The LWD will be moved to approved date and F&F will be paid till the new LWD.

3. Scope of Duties: During the Employment Period, you shall be employed in the capacity as stated in the
Letter of Appointment as well as such other duties and responsibilities which may be assigned to you from
time to time. You shall perform such service in good faith and comply with all rules, regulations and policies
established or issued by Echelon.

4. Extent of Service: You shall devote your entire time, attention and energies to the business of Echelon,
and shall not during the Employment period engage in any other business activity which in the judgment
of Echelon conflicts with your duties hereunder. You agree not to undertake employment whether full-
time or part-time, as the Director / Partner/ Member/ Employee of any organisation/ entity engaged in
any form of business activity without the consent of Echelon. The consent may be given subject to any
terms and conditions that the company may think fit and may be withdrawn at any time at the discretion
of the Company. Yol here by acknowledge and agree to abide by all internal policies of the company,
which you willYe abfe to access, upon joiningin Echelon. The Company reservesthe rightto change these

polices at a its absolute discretion. If you are found to be in non-compliance with thiél E‘Ié'qs:g, '
| o \
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Echelon reserves the right to terminate your services immediately (withholding your relieving letter and
Full & Final statement) and pursue legal action against you to recover necessary dues as deemed
necessary.

5. Compensation: In consideration of the servicesrendered by you hereunder, the Echelon shall pay you
an aggregate base salary as per the agreementin the letter of appointment. In addition to the Base™ Salary,
you will be eligible for the benefits which Echelon may from time to time make available generally to its
employees in accordance with the terms of such benefit and welfare plans.

6. Business Expenses: During the Employment period, the Echelon shall reimburse you for all reasonable
and necessary travel expensesin line with the business expense policy and other expensesincurred by you
for or on behalf of Echelon in the performance of your duties hereunder (hereinafter referred to as
"Business Expenses") upon presentation by you to Echelon of appropriate expense reports.

7. Death: In the event of unforeseen situation during the Employment Period, your employment
hereunder shall be deemed to terminate as of the last day of the month during which the death occurs.In
such situation, neither you nor the beneficiaries shall have any further rights or claims against the Echelon,
except the right to receive: The unpaid portion of the Base Salary, computed on a pro rata basis to the
date of termination; Any earned, but unpaid commissions or other sales incentives; and Reimbursement
for any unpaid business expenses.

8. Termination for Cause: Upon furnishing of notice to you, Echelon may terminate your employment for
cause at any time during the Employment period by reason of (i) neglect of your duties hereunder, (ii)
breach of or negligence with respectto your obligations under this Agreement, (iii) engaging in misconduct
injurious to Echelon, or (iv) your commission of an act constituting common law fraud or a felony. If your
employment is terminated by Echelon for cause as herein defined, your Base Salary and your eligibility for
all other benefits provided by Echelon shall cease as of your termination date, after which time Echelon
shall have no other further liability or obligation of any kind to the Employee under this Agreement.

In case of termination of services due to BGV RED or any other reason, the Company will not owe you any

money for the number of days you may have worked. You cannot claim or ask for any salary or
compensation or relieving letter once you are terminated due to BGV RED feedback or for any other
reason.

In case you are not reachable on your contact number provided to HR as per your master data during the
notice period and stop respondingto managers/ client ‘s call / working on the project and assigned tasks,
then Company is well within its right to hold your salary for the number of days that you may have worked.
You cannot claim or ask for any salary or compensation or relievingletter once you are terminated / ask
to leave during resignation notice period.

In case you get terminated due to Performance issues (PIP Failures), dual employment, or any other
termination reasons, then company does not owe you any money for the number of days that you have
worked. You cannot claim or ask for any salary or compensation or relieving letter once you are
terminated due to Performance issues, dual employment, or any other termination reasons.

In case you are terminated for any reason not limited to red BGV report, lack of performance, misbehavior,
then you need to refurn all assets to Echelon IT team within 3 days. Failure to return our assets fill lead to
legal action including filing a police complaint with your local police station. BWIR |
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Upon termination (within 1 year of joining), Argano will recover all investment made on your behalf. This
includes but is not limited to all sort of training expenses, SAP Learning Hub license cost, SAP training cost,
SAP license cost. Argano reserves the right to determine the costit will recover fromyou upon termination
within 1 year of joining.

9. Employee Acknowledgments: You recognize and acknowledge that in the course of your employment
it will be necessary for you to acquire information which could include, in whole or in part, information
concerning Echelon sales, sales volume, sales methods, sales proposals, customers and prospective
customers, suppliers and prospective suppliers, identity, practicesand procedures of key purchasing and
other personnel in the employ of customers and prospective customers and suppliers and prospective
suppliers, amount or kind of customer's purchases from Echelon, research reports, the Echelon computer
program, system documentation, special hardware, related software development, the Echelon manuals,
methods, ideas, improvements or other confidential or proprietary information belonging to Echelon or
relating to Echelon affairs (collectively referred to herein as "Confidential Information") and that such
information is the property of the Echelon.

You further agree that the use, misappropriation or disclosure of the Confidential Information would
constitute a breach of trust and could cause irreparable injury to Echelon, and it is essential to the
protection of the Echelon good will and to the maintenance of Echelon competitive position that the
Confidential Information be kept secret and you agree not to disclose the Confidential Information to
others or use the Confidential Information to your own advantage or the advantage of others.

You recognize and acknowledge that it is essential for the proper protection of the business of Echelon
that you be restrained from soliciting or inducing any employee of Echelon to leave the employment of
the Company or hiring or attempting to hire any employee of the Company.

10. Non-Disclosure of Confidential Information: You shall hold and safeguard the Confidential Information
in trust for Echelon and its successors and shall not, without the prior written consent of Echelon,
misappropriate or disclose or make available to anyone for use outside the Echelon organization at any
time, either during your employmentwith Echelon or subsequentto the termination of your employment
with Echelon for any reason, including, without limitation, termination by Echelon for cause or without
cause, any of the Confidential Information, whether or not developed by you, except as required in the
performance of your duties to Echelon.

11. Return of Materials: Upon the termination of your employment with Echelon for any reason, including
without limitation termination by Echelon for cause or without cause, you shall promptly deliver to
Echelonall correspondence, manuals, orders, letters, notes, notebooks, reports, programs, proposals and
any documents and copies concerningthe Echelon’s customers or concerning products or processes used
by Echelon and, without limiting the foregoing, will promptly deliver to Echelon any and all other
documents or material containing or constituting Confidential Information.

12. Non-Solicitation of Customers and Suppliers: You shall not during the time of your employment with
Echelon, directly or indirectly, solicit the trade of, or do business with, any customer or prospective
customer, or supplier or prospective supplier of Echelon for any business purpose other than for the
benefit of the Echelon. You further acknowledge that, in consideration of the promises contained in the
Agreement and to igduce Echelon to enter into this Agreement, you shall not for One (1) year following

the terminatign of your employment with Echelon, including, without limitation, termination 'by, the
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Echelon for cause or without cause, directly or indirectly, solicit the trade of, or do business with, any
person or entity whatsoever who or which is or was a customer or supplier of Echelon in any of the territory
or territories assigned to you during the Employment Period, with respectto products of the same or
similar kind as those presently or in the future distributed by Echelon.

13. Non-Solicitation of Employees: You shall not during your employment with Echelon and for One (1)
year following termination of your employment with Echelon, including, without limitation, termination
by the Echelon for cause or without cause, directly or indirectly, solicit orinduce, or attempt to solicit or
induce, any employee, currentor future, of the Echelon to leave the Echelon for any reason whatsoever,
or hire any current or future employee of Echelon.

All the terms of employment specified in this document can change, based on changes in the business
scenario, from time to time. You will be informed about all such changes and will have to comply with the
revised changes.

14. Remote working: For employees not physically associated with our Pune or Hyderabad office, you shall
WFH as a remote employee for the foreseeable future. Though you are not mandated to relocate to Pune
or Hyderabad, we expectyou to travel to our offices (short-termvisit) in Hyderabad and Pune, as and when
required, for important events such as team connect meetings, business meetings, crucial project phase
and trainings.

15.Background Verification: All offers of employment at Echelon Biztech Private Limited

(dba“ArganoEchelon”) are contingent upon clear results of a thorough background check. Background

checks will be conducted on all the new hires.

Background checks will include:

¢ Identity Check: Validates the applicant's Aadhar card and Pan card number, date of birth and former
addresses.

e Prior Employment Verification: Confirms applicant's employment with the listed companies, including
dates of employment, position held and additional information available pertaining to performance
rating, reason for departure and eligibility for rehire. This verification will be run on the past two
employers.

e Personal and Professional References: Calls will be placed to individuals listed as references by the
applicant.

o Educational Verification: Confirms the applicant's claimed educational institution, including the years
attended and the degree/diploma received.

Based on the BGV report, Echelon can request the employee to furnish more details or provide

clarifications should the report require so. In the event the employee is not able to provide the supporting

documents or details within 15 days of receiving the request, Echelon Biztech Private Limited
(dba“ArganoEchelon”) could terminate the employment.

Employee Signature:

Employee Name:

Date: . N ii\.i ) X
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Annexure-1
Salary Components Monthly Annualized
Basic Rs. 23,145 Rs.2,77,744
House Rent Allowance Rs. 9,258 Rs.1,11,098
Conveyance Rs. 1,600 Rs. 19,200
Other Benefits Rs. 20,947 Rs.2,51,359
Gross Salary Rs. 54,950 Rs. 6,59,401
Employee contribution to PF Rs. 1,800 Rs. 21,600
Employee contribution to ESI Rs. 0 Rs. 0
Net Take Home Rs. 53,150 Rs. 6,37,801
FIXED SALARY Rs. 57,863 Rs. 6,94,360
Company contribution to PF Rs. 1,800 Rs. 21,600
Gratuity Rs. 1,113 Rs. 13,359
Medical Insurance Rs. 470 Rs. 5,640
Quarterly Variable Compensation Rs. 0 Rs. 0
Annual Variable Compensation Rs. 0 Rs. 0
PLVI Percentage Rs.0 0%

| Cost To Company (CTC)

. 58,333 Rs. 7,00,000

Calculation details of Salary Structure

A Fixed salary Annual CTC — Medical Insurance — Variable Pay Compensation
N Basic 35% of Fixed salary or EPF monthly wage ceiling to INR 15000/ -
N HRA 40% of Basic, if Applicable

U Conveyance 19200/- per year

L Gross salary Basic+tHRA+Conveyance +Medical+Other Benefits

Other benefits

Fixed Salary - (Basic + HRA + Conveyance + Medical) - (Employer Contribution +Gratuity)

PF -Employee Contribution

12% of Basic or Statutory contribution Rs. 1800/- (Whichever is higher)

PF- Employer Contribution

12% of Basic or Statutory contribution Rs. 1800/- (Whichever is higher)

Gratuity 4.81% on Basic

ESI As per the Employee State Insurance Act (If applicable 1.75% on Gross Salary)
PT As per the Telangana State Professional Tax Slab Rates

IT As per the Income Tax Rules

Mediclaim INR. 5640/- coverage of INR 5,00,000/-

Monthly Gross

Annual Gross/12

Net take Home

Monthly gross — Other Deductions
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Motherson Sumi Wiring India Ltd.

Head Office: C-14 A & B, Sactor 1, Noida ~ 201307, Distt. Gautam Budh Magar, U.P, India

m Ot h erson ' l l Tel: +61-120-675 2100, 675 2278, Fax: +91-120-252 1866, 252 1966, Website: www.mswil mothersan.com

WORKS: Plot No- 03, Sector-05, Industrial Area/Growth Centre, Pithampur,
Mhow- Ghatabillod Road, Distt- Dhar, Madhya Pradesh.

25 July, 2023

Mr. Chanchal Verma
Kushwah Colony Dhmanod Dhar
MP.
LETTER OF OFFER
Dear, Chanchal

This has reference to your application and subsequent discussions with us for employment,
in our organization.

We are pleased to offer you the employment in our organization as “Graduate Engineer
Trainee” on remuneration mutually discussed and agreed upon. You are requested to join
your duty on or before 3157 July, 2023 at 9.00AM.

You are requested to bring the following documents at the time of joining:

¢ All Educational and Professional Qualification certificates (Original).

= Qriginal Testimonials in support of Date of Birth (Certificate of Class X).

o All original Employment records {Relleving Letter & Experience Certificate from all
previous Employers)

Passport/Voter ID card/UID card & PAN card {mandatory)

Aadhaar Card/Aadhaar No. (Mandatory)

Photocopy of all the above testimonials,

Four Colored Passport size Photographs in formal attire with white background.

The offer has been made based on information furnished by you. However if there is any
discrepancy found in the copies of documents or certificates given by you as a proof of
above we retain the right to review our offer of employment

Employment as per this offer is subject to your being medically fit.

Please note that you shall be eligible for your annual salary review on completion of one
year of service and thereafter on 1% April every year on prorate basis.

You shall be issued a regular letter of appointment on your joining the Organization.

We are confident that you will play a key role in our company’s expansion into national and
international markets. We assure you of our support for your professional development and
growth,

Thanking you,
For Motherson Sumi Wiring India Ltd.

Y
f.—ﬁ h'/

Su!éh Chaturvedi
Deputy General Manager- HRM

Regd Office: - \ \ S\
Unit - 705, C Wing, ONE @ Slock Bandra i -
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Subject: Congratulation On Your Selection With Wangoes technologies Pvt Ltd. as a React Native
Trainee

Dear Chirag Gupta,

Hearty Congratulations!!

Welcome to our team! We are pleased to have you working with us. You were selected for
employment due to the attributes you displayed that match our employee's qualities.

We are looking forward to seeing you grow and develop into an outstanding employee that exhibits
a high level of care, concern, and compassion for others. We hope that you will find your work to be
rewarding, challenging, and meaningful. Please find the attachment for your Offer Letter. Please get
it signed, and send me the scan copy, as a confirmation from your end.

If you accept this offer you are required to join on or before 7.03.2022 at 11 AM if you are unable to
report for joining on the said date you are requested to inform the company in writing. The following
documents are required to be produced before 01.03.2022. Please provide originals and self-
attested Photocopies; originals will be returned after verification. This offer is valid until Date Of
Documentations (10 Days Prior To Date Of Joining).

1. Relieving Letter from all your previous employers.

2. Salary slip (last 3 months) or salary certificate from the most recent employer.
3. Experience Certificate from all previous employers.

4. Proof of Academic Qualification (Class 10th Equivalent and above):

° 10th & 12th mark lists

° Undergraduate/degree mark list and degree certificates
° Post-graduation mark list and degree certificates (if any)
° Other qualifications - mark lists and certificates (if any)

5. Proof of identity i.e. PAN card, driving licence, Electoral card, Passport.
6. Photographs (2 copies)

We take great pleasure in welcoming you to our Organisation and sincerely hope that your period of
service with us will be long, pleasant, and of mutual benefit. We hope you will find this offer
acceptable and wait to welcome you to the Wangoes Technologies Pvt. Ltd family.

Thanks & Regards

Aishwarya Rathore
Manager - Human Resource || Wangoes Technologies Pvt. Ltd
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SANTOPHY INFOTECH PVT LTD

Innovation Right Here

10" January, 2023

To,
Ibbadur Rahman

Subject: Offer Letter

Dear Ibbadur,

With reference to the selection process, you had with us, we are pleased to inform you that you have been
selected for the position of Software Engineer in our organization.

The date of joining would be Feb 1*, 2023

this offer is based on your profile, relevant work experience and performance in the selection process. Your
Cost to Company (CTC) will be Rs.4,00,000 /- per annum.

On joining and successful completion of your joining formalities, you will be issues a Letter of Appointment
by Santophy Infotech Pvt. Ltd.

You are requested to bring the following documents at the time of joining:

1) Signed copy of the offer letter.

2) Two recent passport-sized photographs.

3) Copy of Academic and Professional qualifications certificate.

4) Copy of Address Proof - Aadhar card, Electricity Bill, Passport, Bank Statement.

5)  One copy of Identity Proof Pan Card, Identity card issued by Institutions.

6) Relieving/Experience certificate and Offer letter issued by previous company (if applicable).

Looking forward to having you with us and wishing you great success!!

For, Santophy Infotech PVT. LTD.

Regards

Pooja Tailor
HR Head

[Signature]

Agreed and accepted

Ibbadur Rahman

[Stgnat re]
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Infinite possibllities @ www.innogent.in

OFFER OF EMPLOYMENT

(Private & Confidential)

Innogent Technologies Private Limited
904-912, 9™ Floor Shekhar Central Building

Palasiya, Indore, MP, India, 452001

Offer Letter Summary

S.N. | Offer Letter Items Value and Details Comments
1 Date of Offer Letter 01/09/2022
2 Name of the Employee | Sourabh Verma
3 Address of the Employee | 55,0Id By Pass Road, Sonkatch,
District Dewas, PIN Code - 455118
4 Joining Date 01/09/2022
5 Position offered in Software Developer
the Company
6 Department Core Engineering
7 Salary Amount 350000
(INR) P.A(Annually)
8 Probation NA
Period (Months)
9 Base Location Indore
: Sl it AL
10' - | working Hours 10.30AM to 7.30PM Time zone IST
_'_—J—————‘——__

Vijay Nagar, Indore (MP), India
. info@innogent.in
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Salary Break up
CTC 350,000
In hand Salary per Year 294,512
Inhand Salary per Month 24,543
Salary Break Up
Earnings
Per year Per Month
Basic wage (45%) 175,000 14,583
HRA 70,000 5,833
Conveyance Allowances 22,225 1,852
Medical Allowances 14,578 1,215
Other Allowances 68,198 5,683
Total Earnings (Gross Salary) 350,000 29,167
Deductions
PF 43,200 - 3,600
Health Insurance 9,792 816
Professional Tax 2,496 208
TDS(Income Tax) 0 0
Total Deductions . |ss,488 4,624
Net Salary 294,512 |24,543

12
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Offer Letter Details

Further to recent discussions, | am delighted to offer you the position as listed above [S.N.-

5]in the above mentioned department at Innogent Technologies Private Limited (mention
as Innogent thereafter).

Due to nature of start-up, we combined the salary review with the company & your
performance instead of traditional yearly salary appraisal. We outsourced our payrall and
they will provide the bracket of salary as per government norms applicable to the startups.

| have enclosed two contracts of employment, and would be grateful if you would sign

and return one of these to confirm your acceptance of the Terms and Conditions
stated.

Your annual holiday entittement, in addition to bank holidays that fall on your contracted days to
work, will be 20 days (pro-rata for part-year employment).

You base location would be same as mentioned in the summary section above [S.N.- 9]

but if any requirement comes then you may need to relocate to client or other office
location,

Your normal working hours would be same as mentioned in the summary section above
[S.N.- 10]. We strongly support flexible and relaxed hour policy.It must be agreed with your

manager. Innogent’s business requirement may require you to work on different hours than
specified.

Notice Period- 2 months notice from you and 15 days notice from company. Company may
choose to pay in lieu of notice.

[optional in old people case] This offer is subject to the receipt of satisfactory background
checks and employment references, the information given at interview being correct, your
satisfactory completion of the enclosed documentation. Please refer to the enclosed Pre-
Screening form. Your signed acceptance of this employment contract provides us with the
authorisation to carry out the background checks as detailed on attached form. Please
complete all forms attaching all appropriate enclosures.

Your employment with Innogent is conditional upon the company receiving satisfactory
evidence that you have the right to work in the India— this is applicable both on
commencement of employment and throughout your employment thereafter. You MUST
provide, prior to the commencement of your employment, an ORIGINAL document or
original documents as set out in Lists A and B, as attached. For the avoidance of doubt, your
employment will NOT commence until you have provided the required satisfactory evidence.
Should your Right to Work in the India change during employment, you are obliged to

Innogent Techno!ng L |
Add.: Incuspaze, 408 4th Floor, Apoilo Frernier, Vijay Nagar, Indore (MP), India
ll Dev Nagar, ‘ndore @ * +21-9393143306 O : info@innogent.in
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future with Innogent.

Hour of working:

As mentioned earlier have official hours, although these times may be flexible depending on the
demands of the role. You will be entitled to an unpaid lunch break of 45 minutes.

The Company reserves the ri

ght to vary your start and finish times on a temporary or permanent
basis.

Pursuant to the Working Time Regulations, you agree that the 40-hour weekly working limit shall
not apply to your employment. You may give one month’s written notice to terminate the
application of this clause to the HR Department.

Overtime Due to the nature of the work

performed by your position, longer hours or weekend work
may be required from time to time, You

will not be eligible for overtime payments,

Remuneration You will be Paid on 10th of each month or the nearest

Please note: Payment of sal
Resources promptly.

preceding working day.
ary is subject to you retumning all correct documentation to Human

Right to Work This contract is subject to you being legally entitled to work in the India, including
compliance with the applicable Immigration laws. If you lose your authorisation to work in India at
any time, for any reason during the life of this employment contract, Innogent, will consider your

circumstances, but may at its sole discretion and in compliance with applicable law, no longer be

permitted to employ you pursuant to this contract and, accordingly, it will be terminated without
entitlement to notice.

During the course of your employment with Innogent, you may be subject to periodic additional
background checks, including, but not limited to cf-lmir!al background cfhecks and you are r:equlred
to provide reasonable assistance to the Company in tlhIS regard Any failure to cooperate with such
requests from the Company or any adverse infonpatlon_ received as a_res!.llt of these checks may
result in disciplinary action being taken,up to and including summary dismissal, or could otherwise
affect your on-going employment with Innogent.

~108§ PVE L-L.! .
llo Prexviier, Vijay Nagar, Indore (MP), India

Innogent Tecimologie :
Add.: Incuspaze, 408, 4th Fioor, ApC

A
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Medical Insurance

Medical Assurance Subject to the rules of the scheme as amended from time to time, you are
eligible to take the benefits of medical insurance policy. The Company gives no assurance that any
claim will be accepted, or any benefit provided, by the insurer or benefit provider. If any claim is
rejected, the Company shall not be liable to provide any such benefits itself, or to pay any
compensation in lieu thereof. In addition, in the event that the insurer rejects a claims there will be

no right of action against the Company.The Company reserves the right to change the benefit
provider and/or to vary the entitiement as provided under the Scheme.

Sickness and Absence If you are going to be absent from work, you must notify your Manager as
soon as possible on your first day of absence. On satisfactory completion of your probationary
period, you will be entitled to Company Sick P;

ay, as detailed in the Company Absence Policy. You
will not be entitled to Company Sick Pay during your probationary period,

The Company reserves the right to suspend Com
iliness is not genuine, the Company's absence n
appropriate certification forms are not provided, or otherwise at the Company's discretion.

The Company reserves the right to require you to be medically examined by a Company appointed
doctor during or after periods of sickness or injury, whether paid or not.

Pany Sick Pay if there is an indication that the
otification process has not been followed, the

Holidays The holiday year runs from 1 January to 31 December. On the end of your employment,
where you have taken more or less than your pro-rata holiday entitlement, an adjustment of either
an addition or deduction as appropriate will be made to your final pay.

The actual dates of taking holiday will be subject to staff coordination and mutual agreement with
your Manager. Holiday must be authorised prior to absence.

On giving you notice, the Company may require you to take part or all of your holiday entitlement
at specific times, including during a period of long term sickness absence.

Location You will be based at Indore, The Company res
work giving at least 15 days notice of any such change.

Some client/positions may be required to work overseas. This may be for periods of more than
one month. Additional details will be provided at the relevant time,

Probationary Period As mentioned earlier there is a probationary period during which, either you
or the Company may terminate your employment by giving one week's notice (or in the
GCompany's case by making a payment in lieu of notice).

Notice Upon successful completion of your probation period, if you decide to leave the

Company,
you will be required to give one month's' notice in writing of this decision. The Company's notice

erves the right to change your place of

\
A OQRDINATOR ) b oo
Innogent Techwioiogie |
Add.: Incuspaze, 428, 4th Fioor, Apolio Premier, Vijay Nagar, Indore (MP), India
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As company may arrange/invest in alte
choose to revert back your notice on |

request of quashing the resignation notice otherwise your notice will applicable from the day of
your resignation/

mate when you may gi

As an employee, you are expected to:

< Act in accordance with the highest professional integrity at all times, both when
dealing with internal and external contacts

® Not make any statements relating to the affairs of the Company,
press or other media either verbally

% Accept full responsibility for work
commitment entered into

its clients or suppliers to the
or in writing unless authorised to do so

personally undertaken and do everything possible to fulfil any

4 Disclose to the HR Department any material personal facts, includin

< You may be asked to comply with periodic additional background checks, including, but not
limited to criminal background checks verification. Any failure to cooperate with such checks or an
adverse information received as a result of these checks could affect your ongoing employment

Teckuoiodies Pvt. Lt
' nt Tecknnioaies Pvt. L B |
Innogen aze, 08, 4th Floor, Apoilo Frernier, Vijay Nage?r, Indore _(MF’}, India
Addil“;us?\lag;‘r HJ"n;orﬂ & +51-9393145806 O : info@innogent.in
0O: ev ar, Indore
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with Innogent, including termination of contract.

@ Adhere to Company policies and procedures. You are also required to adhere to all
relevant legislation and / or regulations

< Be honest, dedicated, conscientious, co-operative and professional in your work,
attitude and conduct at all times

< Maintain full and punctual attendance
© Be loyal to your colleagues and to the Company

< Be committed to achieving the Company’s goals and targets within specified
deadlines

© Support, protect and safeguard the interest and wellbeing of the Company

@ Carry out all lawful and reasonable instruction from your manager or member of the
management team

Standards of Dress Due to flexible culture the company operates a casual Dress Policy. If you
are asked to represent the Company in any way, you will be expected to dress accordingly.
Disciplinary and Grievance

Rules, Policies and Procedures You must, at all times, comply with the Company’s rules, policies
and procedures, particularly those concerning security and confidentiality, including building
access, IT systems and disclosures of confidential information to third parties. These may be

incorporated by reference into the contract, and can be changed, replaced or withdrawn at any
time at the Company's discretion.

On joining the Company you will be asked to sign an agreement relating to the protection of
confidential information that you may handle during the course of your employment. Any

unauthorised disclosure of information will be treated as a serious disciplinary offence and could
result in summary dismissal,

Deductions You hereby authorise the Company to deduct from your remuneration (which for this
purpose includes salary, commission, bonus, holiday pay and sick pay) all debts owed by you to
Innogent or any associated company, including but without limitation, any overpayments made to
you, any repayment of allowances, any unauthorised personal expend